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ABSTRACT 

 

The paper appraises the activities of Nigerian women in conflict resolution and peace building in 

the socio-political arena in Nigeria. It traces their roles from pre-colonial through post-colonial 

eras with emphasis on 1914 to the present dispensation. The paper opines that despite 

economic, political cultural and religious restrictions, Nigerian women have contributed 

immensely to conflict resolution and peace building efforts in Nigeria. The research methodology 

employed in the study is qualitative and quantitative research technique involving the use of 

interview and questionnaire. The data used for the study includes both primary and secondary 

sources. The interview was tailored towards eliciting information from key informants, including 

community chiefs, peace and conflict experts, elders, statesmen and other stakeholders. 

Secondary data were sourced from textbooks, journals, newspapers, internet materials in 

relation to the subject studied. This work adopted theories of Conflict Resolution and Peace 

building Theory. Violent conflict in Nigeria has been responsible for the deaths of thousands of 

innocents’ people and has contributed significantly to the state of insecurity in the country. The 

protection of the society from conflict requires not only the government, but women also, who 

must work together to prevent violent conflicts. However, the contributions of women have not 

been recognized and encouraged by the various levels of government as women are still poorly 

represented at all levels of decisions making. This explains why the United Nations insist that 

member nations should involve women in all processes of peace. With the present 

consciousness of women’s involvement in post conflict resolution, the paper concludes by urging 

all the levels of government to adopt equitable gender representation in future commissions. 
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INTRODUCTION 

 

Conflict is as old as human existence. Conflict is as a result of when individuals, groups 

pursue their goals, interests differently. Conflict may arise because of perceived 

differences in relation to values, needs, goals, interests, rights, positions or wishes. 

Conflict occurs due to a misunderstanding or clash of interest between or amongst 

parties, nations, groups, organizations or individuals, either because they are pursuing 

opposing and incompatible objectives or because of political relevance (Odeh, 2008).  

 

Conflict has been defined in variety of ways. It is sometimes described as competitive or 

aggressive behaviour. It is said to involve negative interpersonal perceptions and hostile 

feelings. It is described in terms of what might have caused it, such as scarcity of 

resources. Often, it is defined in terms of its win-or-lose outcomes. However, these 

descriptions do not reach the core meaning of conflict. Rather, they describe various 

manifestations of an underlying construct (Familugba & Adedayo, 2020). 

 

Women are major stakeholder in the development project of any society. Gender equity 

cannot be achieved without the participation of women.  Any nation that need 

effective and sustainable peace should get the involvement of  women in peace 

processes to help achieve sustainable peace and more effectively build cordial 

relationships between different ethnic groups  in conflict. As observed by Roohia (2012), 

“bringing women to the peace table improves the quality of agreements reached and 

enhances the likelihood of implementation because of the unique skill sets and 

experiences that women possess”. This suggested that women are endowed with some 

skills and competencies that unique to them. Although women are more vulnerable to 

the aftermath of war than their male counterpart and sometimes are more burdened 

than men at wartimes, their skills and advices are not valued at conflict resolution. 

Gender equity cannot be achieved without the participation of women. Thus, gender 

equity is one of an indication of good governance which involves men and women being 

given equal opportunities to air their views in decision making and policy formation. 
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Women have long been associated with peace.  

 

Conflict resolution is seen by Miller (2003) as a variety of approaches aimed at 

terminating conflicts through the constructive solving of problems. Therefore, 

indigenous conflict resolution is aimed at terminating conflicts through non-conventional 

means. The outflow of the foregoing is that the idea of Conflict Resolution is about the 

search for the application of “conventional and non-conventional” peaceful methods of 

settling disputes and resolving conflict situations using the least expensive methods, and 

in ways that satisfy the parties, as well as ways that preserve relations after a settlement 

might have been reached (Familugba & Adedayo, 2020). 

 

Peace building involves a full range of approaches, processes and stages needed to 

transform towards more sustainable and peaceful relationships. It consists of a wide 

range of activities associated with capacity building, reconciliation and social 

transformation. Peace building is a long-term process that occurs after the violent 

conflict has slowed down or come to a halt. In a narrower sense, peace building is a 

process that facilitates the establishment of durable peace and tries to prevent the 

recurrence of conflict, crises and violence by addressing the root, background, 

underlying, remote and immediate causes and effects of conflict through reconciliation, 

institution building. This consists of a set of physical, social and structural initiatives that 

are often an integral part of post-conflict reconstruction and rehabilitation. 

 

Consequently, the paper discusses the conceptual meaning of Conflict, Conflict 

Resolution and Peace building; the study seeks to identify and examine the roles of 

women in promoting and facilitating conflict resolution and peace building process in 

Nigeria since 1914 to the present democratic dispensation. The paper also focuses 

attention on the different experiences of women in conflict resolution and peace 

building process. It examines the obstacles and challenges women faced in initiating 

conflict resolution and peace building process in Nigeria. 
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CONCEPTUAL CLARIFICATIONS 

Conflict 

Wallensteen (2002) sees conflict as manifestation of hostile attitude in the face of 

conflicting interests between individuals, groups and states. These conflicting interests 

can be over resources, identity, power, status or values. In the perspective of Rummel 

(1977) conflict is a balancing of vectors of powers. It is the pushing and pulling, the 

giving and taking, the process of finding a balance between powers. Social conflict is 

then this confrontation of social power. Conflict consists of the levels of potentiality, 

dispositions, and manifestations. Conflicts can potentially become a space for all 

possible conflicts: a range of potential counter-vectors of potential a conflict space. As 

dispositions opposing each other, within this space, conflict is a structure, as opposing 

powers and their indeterminate balancing conflict is a situation. Conflict is positive when 

it serves as an important mechanism for understanding and formalizing the goals and 

aspirations of individuals and groups. 

According to Deutsch (1980), conflict is a basic psychological mechanism that centres on 

incompatible goals. Conflicts exist whenever one set of goals, needs or interests disagree 

with another set. Conflict is a basic and inherent feature of relationships, be it the 

relationship between husband and wife, one ethnic group and another, one religious 

group or another, or one country or the other or between/among individuals or 

communities. Human beings live in societies and defined territories where they interact, 

interrelate, and socialize with one another and explore and exploit their environments to 

attain goals and make gains. While interrelating and socializing however, arguments, 

discussions, disputes, struggles and disagreements, ensue to threaten their hitherto 

peaceful co-existence. Such disagreements, struggles, and disputes resulting from 

frictions in social interactions led to conflicts because ‘no man is an island. In our 

everyday relationships, we engage in intentional harmful behaviours (conflict) towards 

our friends and neighbours with a view to resolving our incompatible ends or means and 

claiming scarce values, status, power and resources (Ogunleye, 2008). 
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Peace building. 

Peace building is the process of achieving peace. It entails the approaches, scope of 

activities and time frame of achieve peace and peace building. According to Bertram, 

peace building means a ‘process’ with a range of activities and stakeholders involved. 

According to Kofi Annan, peace building is “the various concurrent and integrated 

actions undertaken at the end of a conflict to strengthen and prevent a recurrence of 

armed confrontation”. Lederach describes peace building as the effort to tackle the 

underlying structural, relational and cultural root causes of conflict. However, peace 

building is a holistic and comprehensive process which include; reconciliation and entire 

social and structural changes, post conflict reconstruction; improving and building on 

social relations, provision of aid assistance, while all societies from early history onwards 

have created mechanisms and institutions to build peace. 

 

The institutionalization of peace building surface in the late 19th century, the process to 

institutionalized peace building started with The Hague Peace Conference in 1898, 

followed by the foundation of the League of Nations, and resulted in the establishment 

of the United Nations at the end of World War II with the main objective to monitor and 

support world peace through mediation, facilitation, good offices and arbitration 

between states.  The term “peace building” was first used by Johan Galtung (1969) who 

sees peace building as one of the three approaches to peace: peacekeeping, 

peacemaking and peace building. 

 

The term ‘peace building’ came into widespread use after 1992 when Boutros-Ghali, the 

then United Nations Secretary General announced his Agenda for Peace (Boutros Ghali, 

1992). Since then, the concept has enjoyed widespread acceptance and usage among 

scholars, peace practitioners, development workers, international organizations and so 

on.  Creating an environment conducive for peace takes various dimensions. These 

dimensions relies on different peace building initiatives, techniques and strategies such 

as structural, gender based and indigenous knowledge based dimension.  



 Ojo Olayinka Olabimpe (PhD) (2022) 

 

97     KIU Interdisciplinary Journal of Humanities and Social 
Sciences, 3(2), 92-111 

 
 

 

Peace building covers action which supports political, economic and social and 

structures aiming to strengthen and solidify settlements in order to redress the causes of 

conflict. This includes mechanisms to identify and support structures which tend to 

consolidate peace, advance a sense of confidence and well being and support economic 

reconstruction. It also refers to strategy which tries to avoid conflicts through measures 

of an attitudinal, socio-economic and political nature. Peace building strategies involves 

greater inter-party contact. Peace-building tries to build bridges between people 

through: contact and forgiveness; contact and the pursuit of super-ordinate goals; 

contact and confidence building; and contact and education for mutual understanding 

(Schroange, (2015). 

Conflict resolution. 

 

This is conceptualized as the methods and processes involved in facilitating the peaceful 

ending of conflict and retribution. Often, committed group members attempt to resolve 

group conflict by actively communicating information about their conflicting motives or 

ideologies to the rest of the group (e.g., intentions; reasons for holding certain beliefs), 

and by engaging in collective negotiation. Dimensions of resolution, typically parallel the 

dimensions of conflict in the way disputants understand and view the conflict, with 

beliefs and perspectives and understandings and attitudes. Accordingly, Barsky (2017) 

sees conflict resolution as the process which facilitates managing, determining or 

settling differences that may arise between individuals, families, groups, organizations, 

communities, towns, nations or any other social settings.  

 

Ultimately, a wide range of methods and procedures for addressing conflict exist, 

including but not limited to negotiation, mediation, diplomacy, and creative 

peacebuilding. The term conflict resolution may also be used interchangeably with 

dispute resolution, where arbitration and litigation processes are critically involved. 

Furthermore, the concept of conflict resolution encompasses the use of non-violent 
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resistance measures by conflicting parties in an attempt to promote effective resolution. 

LITERATURE REVIEW 

Women’s Participation and Involvement in Conflict Resolution and Peace Building 

Processes: Global Overview  

Globally, women take the brunt to conflicts, disputes, violence and wars. Throughout the 

period of conflicts and violence, women are exposed to inconceivable horrendous 

atrocities such as kidnapping, sexual assaults and harassments, rape. While it is realities 

that women vary from men in conflict resolution, management and peace building 

processes, women are basically imperceptible. It is not because of any biological or 

structural reason that women are unable to participate in violent-conflict confrontation 

(Donna, 2000). 

 

Regrettably, women are frequently seen as powerless victims of violent-conflict and wars, 

somewhat than as instruments of change whose capacity and capability can be exploited 

in peace building and conflict resolution processes. They are commonly confined to a 

passive role and their impacts are neglected in the reconstruction of peace, community 

rehabilitation and national reconciliation (Development and Implementation of National 

Action Plans on UNSCR 1325 and Related Resolutions: The Guideline by WANEP, 2012). 

The nonappearance and neglect of women from structured conflict resolution and peace 

building processes in general connotes their absence from public life. 

 

Women’s advocates for peace and constitutional involvement and participation have 

from time immemorial adopted a rights-based initiative or approach to the issues such 

as women have the right, as majority of the larger population of a society, in these 

decision-making processes that will influence their lives. At the time of the adoption of 

its landmark Resolution 1325 of Women, Peace, and Security in 2000, the United Nations 

Security Council has also recognized the importance of increasing women’s involvement 

and participation in peace building and conflict resolution processes, most importantly 
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at decision-making stages (O’Relly, Sulleabhain and Paffenholz, 2015). 

 

The United Nations Security Council Resolution (UNSCR) 1325 is the first United Nation 

resolution that acknowledges the disproportionate impact of violent-conflict and war on 

women highlights the authenticity that women have traditionally been left out of peace, 

peace building and conflict resolution processes and stabilization approaches. The 

Resolution calls on the bodies of the United Nations and the Member States to pursue a 

variety of actions to increase women’s participation, involvement, representation and 

engagement in conflict prevention, management and resolution, and to involve them in 

peacemaking, peacekeeping and peace-building process (United Nation Security Council, 

Security Council Resolution 1325, (2000). 

Women Struggles for Leadership Participation and Involvement in Nigeria: Analytical 

Perspective  

Historically, Nigeria women have played significant roles in public affairs in Nigeria before 

and since Nigeria came into being in 1914 when the Northern and Southern 

Protectorates were amalgamated by Lord Lugard. Traditions are part of the history of a 

nation. In historical Nigeria, traditional rulers played a major role in the society. Men and 

some few women were involved in leadership roles in pre-colonial period. As stated by 

Chuku (2009), Men and women, to differing degrees, exerted political power in 

traditional Nigeria. Women held a basically complimentary, rather than subordinate in 

the traditional pre-colonial Nigerian society. Women's main purpose in the society was 

to be mothers of men’s children. For example, under the customary law, women 

generally were regarded as "beasts of burden”’ “hewers of wood”, “carriers of water” 

and “baby making machines”. Women were able to participate in the decision-making of 

their pre-colonial communities through the female lines of authority that had existed 

parallel to male hierarchies. 

 

Nkomo & Ngambi, (2009) stressed that women held various leadership roles in the 

pre-colonial Africa as queen mothers, queen sisters, princesses, chiefs and holders of 
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office in towns and villages. In the political affairs, women in Nigeria played important 

roles in the society .Our pre-colonial history is filled with exploits of women like Moremi 

replete with the exploits of queen Amina of Zaria, who led armies to drive out invaders 

from Zaria. Moremi of Ile-Ife, who sacrifices for her people speaks of selfless leadership 

that are bereft of these days. Our recent past speaks of prominent women leaders like 

Funmilayo Ransome Kuti, Magaret Ekpo, Efunsetan Aniwura, a fierce female general in 

Egbaland who champion various causes of women emancipation.  

 

Regardless of women downgrading and relegation in the past, in the history of Nigeria, 

women have tired in different ways to avert, monitor and avoid otherwise threatening 

situations of peace and stability. Women’s activism and advocacy, women’ education, 

successive governments’ positivity towards women’s empowerment, and women’s 

interest in participating in politics are gaining a great deal of positive energy. This is an 

indication that there is a bright future for the involvement and participation of women in 

peace building and conflict resolution processes. (NSRP, 2013). 

Gender Roles in Conflict Resolution.  

 

Men and women in leadership positions are exposed to different expectations in their 

duty due to the gender role stereotyping applied to male and female behaviors. 

Lipman-Blumen (1992) postulated that the integration of femininity with the male 

dominant view of leadership could be difficult to achieve due to the conflict that arises 

between the female orientation and male-dominated organizational practices. Various 

researchers have identified characteristics associated with feminine and masculine roles. 

Women stereotypically are nurturing, passive, sensitive, compassionate, family-centered, 

and responsible for the education of children. Men are described as self-reliant, 

dominant, hard, impersonal, outer-focused, action-oriented, competitive, and assertive 

(Harriman, 1996; Hines, 1992; Marshall, 1993). Although there are diverse literatures 

that challenges the assumption that women and men behave differently in a variety of 

bargaining and conflict resolution. 
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The Importance of Women in Conflict Management. 

 

Women are often seen as victims of conflict, sexual and gender based violence rather 

than seen as agents of peacebuilding. Women have struggled in every historical epoch 

and in every part of the world for equal treatment. By being included in prevention and 

response strategies, women can play an active role towards lasting peace. Their 

contributions permeate all facets of the nation. Women constitute an indispensable 

group in the development process of any nation. Women play an important role in the 

reconciliation process in many communities; their distinct position in society puts them 

in a position to encourage dialogue between warring parties. 

 

There are essentially five main types of conflict management styles: “competing 

(satisfying one’s own concern at the expense of another’s), accommodating (sacrificing 

one’s own concern for the sake of another’s), avoiding (neglecting both parties’ concerns 

by postponing a conflict issue), collaborating (attempting to find a solution that satisfies 

both parties’ concerns), and compromising (attempting to find a middle ground, which 

satisfies only partly both parties’ concerns)” (Roohia, 2012). There are various researches 

that showed that women more often than not use cooperative conflict management 

styles  like compromising, collaborating, or avoiding, while the male counterpart more 

likely use competing, or avoiding strategies in conflict. Adopting the women style in 

conflict resolution styles would be building enviable and long term cordial relationship in 

settling a dispute. 

Theoretical Framework 

This aspect of the study discusses the theory that forms the framework with which the 

research works is built. For the purpose of this study, the theories used are Theories of 

Conflict Resolution and Peace building Theory. 

 

Theories of Conflict Resolution: Conflict Resolution as a discipline has developed 

theoretical insights into the nature and sources of conflict and how conflicts can be 
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resolved through peaceful methods to effectuate durable settlements. According to 

Theories of Conflict Resolution which was propounded by John Burton’s focuses on 

containing or redirecting aggressive tendencies. Theories of conflict resolution 

recommend one of the five basic approaches of conflict resolution, which are avoidance, 

acceptance, gradual social reform, nonviolent confrontation or violent confrontation. 

Conflict resolution is the processes which cannot be explained entirely in terms of either 

individual behavior, or social structures, these theories focus on understanding 

individual aggression as the source of conflict. John Burton’s argues that an individual or 

group is denied its fundamental need for identity, security, recognition or equal 

participation within the society, protracted conflict is inevitable. To resolve such conflict, 

it is essential that needs that are threatened be identified and subsequently 

restructuring of relationships or the social system take place in a way that needs of all 

individuals and groups are accommodated.  

 

Conflict resolution theory guides the informal or formal process that two or more parties 

use to find a peaceful solution to their disputes and conflicts. A number of frequent 

cognitive and disturbing issues can exacerbate conflict and contribute to the need to 

engage conflict resolution theory to come to an agreement. Both parties to a conflict 

typically think they are right. One approach to solving such stalemate and bottleneck 

that comes from conflict resolution theory is to set a productive tone by letting the party 

state their grievance. Another aspect of conflict resolution theory includes bringing in 

the outside assistance of a mediator. Mediators seek to help disputant’s parties discover 

a resolution that is sustainable, voluntary and nonbinding.  

 

By application, conflict resolution enables a suitable environment for the fulfillment of 

individuals desires, according to the Maslow hierarchy of needs, all these needs can all 

be satisfied only in a peaceful environment of human coexisting with each other to build 

network of relationship to solve interpersonal and societal problems thus, citizens find it 

indispensable to study peace and conflict-resolution as it is a sure way to promote their 
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own end.  Women are very active members of the society. Women take the central 

roles in stability, development and advancement of any given society. Women are very 

crucial and influential in mediating disputes and conflict in the society. It is observe that 

women prioritized relationship over agenda more severally than men during times of 

conflict. Women are advocates of peace and good mediators. To this end, women’s 

active participation and involvement in conflict resolution and mediation process is 

essential for achieving lasting and positive peace and amicable disputes resolution.  

 

Peace Building Theory: Peace Building is an activity that aims to resolve injustice in 

nonviolent ways and to transform the cultural and structural conditions that generate 

deadly or destructive conflict. A Marxist-inspired structuralist theory of peace building 

sees peace building as analysis focuses on justice and equality. Peace buiding in this 

context is a revolutionary approach to mobilize the masses in order to achieve radical 

change in the international system. In the same vein, realist theory of peace building 

refers to peace building as a way of maintaining stability through hegemonies power and 

through the preservation of interests. 

 

By application, in promotion peace building in Nigeria, women play essential roles in the 

mediation, conciliation, and arbitration process in resolving disputes and conflicts. For 

many decades in Nigeria, women has been playing dominant role in peace building by 

facilitating peace in various communities, towns and states. Women serves as 

instrument and agent of stability of Nigeria democracy and democratic system by 

organizing programmes, orientation and major active participants in advancing peace 

and resolving conflicts and disputes in Nigeria. 

 

METHODOLOGY 

The study utilized mixed methods research design which comprises qualitative and 

quantitative research approaches. In the context of this study, qualitative method 
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involved the use of Key Informant Interviews (KIIs), and Direct Observations (DOs) while 

quantitative method involving the use of questionnaire. The secondary sources include 

archives, books, cultural journals, magazines, and other relevant publications to the 

study. The secondary data was used to complement primary data to strengthen the 

findings of the study. The data was analyzed using qualitative approach. The data was 

analyzed using excerpts, paraphrasing, direct quotation and historical and cultural 

renditions. The combination of qualitative and quantitative methods in this study helps 

in understanding and assessing the roles of women in peace building and conflict 

resolution in Nigeria. 

FINDING AND DISCUSSION  

 

a) The Roles of Women in Promoting and Facilitating Conflict Resolution and 

Peace Building Process in Nigeria. 

 

The role of women in promoting and enhancing conflict resolution and peace building in 

Nigeria cannot be underrated. Women in Nigeria since the amalgamation of the 

southern and northern protectorate in 1914 up till Nigeria independence in 1960 to this 

current democratic dispensation has continue to play significant roles projecting peace, 

order and development in their various communities. There are various women groups, 

associations and organizations in Nigeria that are networking towards achieving positive 

peace and effective conflict and disputes resolution.  

 

Women have had incredible and remarkable advantageous impact on the individual, 

family, community, national, and international levels in Nigeria. Women such as Queen 

Amina of Zaria, Efunsetan Aniwura, Moreme, and Mrs Ransom Kuti. In recent time, Late 

Dora Akuyili, Oby Ezekuwsile, Ngozi Okonjo-Iweala, Abike Dabiri Erewa and Erelu Olabisi 

Adeleye-Fayemi etc have contributed in various ways to women emancipation. Nigeria 

women play a key in leading their families, strengthening communities and building a 

nation that is peaceful, positive and sustainable.  
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Women groups and organization such as The Women for Peace and Gender Equality 

Initiative (Formerly the Commonwealth Women’s Organization Nigeria), National 

Association of Women Journalists (NAWOJ), Nigerian Governors’ Wives Forum (NGWF), 

International Federation of Women Lawyers (FIDA), Women in Colleges of Education 

(WICE) has been agents of peaceful coexistence and fundamental human rights of 

citizens in Nigeria, as peace started from the grassroots, i.e from interpersonal 

relationship to international relationship. 

  

The Nigerian Governors’ Wives Forum (NGWF) has been in forefront towards eradication 

Gender Based Violence (GBV) such as Female Genital Mutilation (FGM) and other forms 

of domestic violence against girl’s child and women in Nigeria societies. 

The National Association of Women Journalists (NAWOJ) and International Federation of 

Women Lawyers (FIDA) has been campaign against trafficking in person, sexual assault 

and harassment, rape and other forms of social vices. 

 

These various women groups and organizations has been participating in activities 

towards promotion and projecting culture of peace among the people. The inculcation 

of culture of peace can help to promote peace and conflict resolution as the result of the 

fact that in a society where there is peace culture or where do people embrace culture 

of peace then the people will peacefully relate with each other and this will bring about 

peace redeem the society and this should be the responsibility of every women. 

 

Women groups and organizations such as Women’s Peace and Humanitarian Fund 

(WPHF) are supporting women in Nigeria to contribute to lasting peace by financing a 

range of local Civil Society Organizations (CSOs) projects that aim to end sexual and 

Gender-Based Violence (GBV), protect women’s rights and respond to conflict and crises 

in Nigeria.   

 



 Ojo Olayinka Olabimpe (PhD) (2022) 

 

106     KIU Interdisciplinary Journal of Humanities and Social 
Sciences, 3(2), 92-111 

 
 

Women have embarked on various teaching of peace education especially in the 

North-Eastern and South-Eastern part of Nigeria. They teach the people what is meant 

by peace and how it can be acquired and maintained in Nigeria.  

When women are provided with opportunities for participation and involvement, they 

are more resilience constructively, therefore becoming very valuable assets in peace 

building and conflict resolution process. Women are essential actors in contributing to 

peace building and conflict resolution processes. 

b) Reasons for Women Involvement and Participation in Conflict Resolution and 

Peace Building Process in Nigeria.  

There are explicable and understandable reasons why women are crucial and critical to 

the peace building and conflict resolution process in Nigeria. Women constitute half of 

every community and the task of conflict resolution and peace building must be 

carry-out by both men and women.  

The involvement of women in peace building and conflict resolution process will assist to 

map the root causes of conflict and disputes and the actors involved.  At the same time, 

woman participation and involvement in peace building and conflict resolution 

processes will also facilitate the better handling of human dynamics and the source of 

the problem behind conflict, disputes and local security. 

The need for women involvement and participation in peace building and conflict 

resolution is very crucial and essential. Women work at all level, from community level 

to national level, to increase socio-political participation and to meet the needs of their 

conflict-torn or turmoil communities. Women’s responses in Nigeria take several forms, 

which involve coordinating community, building cross-community relations and stepping 

forward as role models and mediators. They developed mechanisms and strategies to 

advance the quality of life of their families, their immediate neighbours and their 

societies at large (Donna, 2000). 

c) The Obstacles and Challenges Women Faced in Initiating Conflict Resolution 
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and Peace Building Process in Nigeria. 

Women’s involvement and participation in conflict resolution and peace building process 

is limited by several factors which including:  

• In Nigeria, women’s groups and movements lack established strategies and 

techniques to initiate, execute, supervise and assess the implementation of 

gender agenda in conflict and post-conflict situations and atmospheres. For 

instance, men dominate structures of governance and leadership have not seen 

the need to implement agreed 35% affirmative action.  

• Cultural, social and religious practices and pressures against women populace 

and generation refrain them from active participation and engagement in 

important public debates, discourse which can have major influence on bring 

lasting and positive to the society. Some society cultural practice, customs and 

norms restricted women from mitigating disputes and conflicts (family, lands, 

farms and other forms of disputes in the society).  

• It is also observed that women are most likely to have fled conflict, for instance, 

in major turmoil zone in Nigeria, such as North East and South East women fled 

the conflict. So take on responsibilities such as primary carers and providers for 

dependants, which make involvement and participation in peacebuilding and 

conflict resolution extremely difficult.  

• Lack of knowledge and skills on conflict resolution process and adequate training 

and education also limited women involvement and participation in conflict 

resolution and peace building process in Nigeria. It serves as major constraint to 

their active involvement in some local communities and towns. 

CONCLUSION AND RECOMMENDATIONS. 

The important of peace to the growth, development and advancement of the any 

society cannot be underrated, “without peace, there cannot be any development”. 
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Peace removes fear and anxiety in the lives of the people and promotes the progress, 

growth and development of the society. Women are the major critical stakeholders in 

the society, it is on this note that the paper advocate for active inclusion of women in 

major peace building and conflict resolution process across all levels in Nigeria in order 

to move to society forward and attained the sustainable development.   

There is need to ensure that women play major and critical role in the blueprint, design 

and implementation of programmes of post-conflict resolution and peace building 

action plan in Nigeria. These will enhance and strengthen women’s groups and 

organizations in their peace building exertions by providing adequate, technical and 

sustainable support to the affected organizations, communities and towns.  

It is vehemently important to acknowledge that the women in each society has 

effectively and efficiently promotes peace, social order, change, action and justice in 

Nigeria to reasonable extent. The study revealed activities of various women in different 

communities in Nigeria with their resolution towards strong social bonds and these has 

inculcate the spirit of holistic approach in combating societal menace and issues in 

various across communities in Nigeria 

The study advocates for the use of quota system in political structure of Nigeria as well 

as creating gender focal points across all government ministries at local, state and 

federal government levels.  

There should be campaign awareness to mobilize more women to participate actively in 

governance and strengthen legal reforms and civil society efforts to combat 

gender-based violence. There also needs to encourage media initiatives that highlight 

women’s contribution to society, emphasize human rights, and present role models for 

women. 

There is need to integrate women into all levels of decision-making and governance in 

order to ensure the dynamic involvement and participation of women in peace building 

and conflict resolution processes as such will assist build a more sustainable society at 
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large. The protection of the society from conflict requires not only the government, but 

women also, who must work together to prevent violent conflicts. 

 

It was recommended that the ecotourism establishments and administrators in the 

studied region should improve on the heritage sites representatives’ motivator factors 

by increased wages to enhance their work performance level and their work complexity, 

workload and personal matters should also be given concern by their business 

organizations so as to reduce their constraints to work performance. 
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